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Therefore, it is the mission of Virginia Military Institute to produce 
educated, honorable men and women, prepared for the varied 
work of civil life, imbued with love of learning, confident in the 

functions and attitudes of leadership, possessing a high sense of 
public service, advocates of the American Democracy and free 
enterprise system, and ready as citizen-soldiers to defend their 

country in time of national peril.

VMI Mission



VMI Values

Honor
Excellence
Self-Discipline
Courage
Esprit de Corps
Selfless Service
Resilience
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•A single-sanction honor system that reinforces integrity and is fair.
 

•A class system, built upon the Rat Line experience, that promotes accountability and comradery.
  

•A regimental system that promotes leader development.
 

•A rigorous academic curriculum that challenges cadets to think critically and encourages ethical 
reasoning.

•An inclusive and competitive educational environment combining academics, athletics, and military 
experiences.
 

•An enduring commitment to preparing graduates for a life of service to the nation and the 
Commonwealth of Virginia.
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• Teach, coach, mentor, guide, and direct cadets through the VMI training model to help them develop the knowledge, skills, and 
dispositions necessary to become effective leaders.

• Ensure cadets receive mentally and physically challenging experiences that lead to meaningful personal and professional development.
• Strengthen high-impact practices and experiential learning, such as undergraduate research, global learning, internships, and service-

learning activities.
• Integrate and leverage new and innovative technologies to improve our educational and organizational processes.
• Recruit, retain, and promote distinguished faculty with expertise in new and emerging fields.
• Facilitate a supportive, respectful, and professional operating environment for cadets, faculty, staff, and alumni.
• Create and champion a safe, secure, diverse, and inclusive VMI.
• Integrate financial aid, marketing, and cadet support services into an effective strategic enrollment unit.
• Provide quality academic and health / well-being support services to the Corps of Cadets.
• Advance capital investment to provide industry leading academic, athletic, cadet life, and administrative facilities.
• Explore value-added opportunities of expanding the Institute’s exceptional leadership training model and reputation in new innovative 

ways.
• Deepen VMI’s connection with alumni, donors, and parents/guardians. 
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2024-25 Corps Leadership
Regimental Commander
Brian Pritchard
Thornton, CO
Major: English
Commissioning USMC

Regimental Executive Officer
Justice Rozic
Greenbackville, VA
Major: International Studies
Commissioning USMC

Chief of Staff
Carter Wasser
King George, VA
Major: Civil Engineering
Commissioning U.S. Army
Swimming

First Battalion Commander
Rachel Roberson
Stevensville, MD
Major: Psychology
Commissioning U.S. Army

Second Battalion Commander
Nicholas Hemstreet
Leesburg, VA
Major: Economics and Business

Third Battalion Commander
Melina Bulger
Furquay-Varina, NC
Major: International Studies
Commissioning USMC

First Class President
Noah Chapman
Virginia Beach, VA
Major: International Studies

Honor Court President
Elijah Alberti
Chancellorsville, VA
Major: International Studies
Commissioning USMC



White 1,119

Hispanic 146

Black / African-American 111

Asian 78

Multiple Race 61

Hawaiian / Pacific Islander 11

American / Alaskan Native 6

Not Reported 4

Corps Profile: 2023-24
In-State

63%

Out-of-
State
37%

Male
87%

Female
13%

Non-
Athlete

69%

Athlete
31%

International Cadets

8 Countries
24 Cadets

Enrollment by Ethnicity

STEM
44%

Non-STEM
56%

Avg. High School

3.62

Corps profiles are updated each year in January.

1,560
MEMBERS OF THE CORPS OF CADETS



A National Corps of Cadets



Enrollment and Program Growth
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Commissioning
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Retention & Graduation

4th Class to 3rd Class Retention

ranks 7th out of 15 VA public colleges

Four-Year Graduation Rate

Six-Year Graduation Rate = 81.6%
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DEFINITION (SCHEV)
Non-white, U.S. citizen 
and permanent 
residents

Pell Grant recipient at 
any time five years 
prior to degree award

Age 25 or older at entry

Residents of 34 
localities with low 
degree attainment.

Underrepresented Populations
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Women in the Corps

Census Date
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2024-25 Tuition and Fees Report 

25 

For example, at Radford University, the total cost 
to attend (all tuition and fees, room and board, 
books and supplies and other expenses) was 
$27,063 in 2022-23, but a student/family with an 
estimated income of up to $30,000 could expect to 
pay 42% of listed price ($11,289).  

These rates vary by institution and by income level 
and primarily depend on the additional resources 

available to an institution (endowments, scholarships and institutional reserves). Often 
institutions with high proportions of students demonstrating financial need have fewer 
resources available per student than institutions with relatively low proportions of 
students who demonstrate financial need.  

Chart 10: Cost of Attendance on Campus and Average Net Price by Family Income for 
Virginia Public Baccalaureate Institutions in 2022-23 

Notes: 
(1) Total cost is the sum of all tuition and required fees, books and supplies, and room and board for a full-time in-state

student living on-campus. Average aid includes all federal, state/local government or institutional grant or scholarship
aid.

(2) The net prices are estimates and do not represent a final award amount. The cost to attend college and availability of
financial aid may change.

(3) Explore all colleges’ costs and net price at https://nces.ed.gov/collegenavigator/.

While the total charges for 
students are a significant factor 
to access and affordability, just 
as important for many students 
is what they pay after receiving 
financial aid, a term referred to 
as ’net price.’ 

Tuition and Fees vs. Net Price

In-State Tuition & Fees

Out-of-State Tuition & Fees

Based on 2022-23 rates. Total cost is the sum of all tuition and fees, books and supplies, room and board



Matriculating Class: 2025+3
In-State

62%

Out-of-
State
38%

Male
83%

Female
17%

Non-
Athlete

66%

Athlete
34% 3.74

Matriculated:

Liberal Arts
49%

STEM
51%



General Order #1
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#4 in National Public Liberal
Arts Colleges

Rankings

#70 in National Liberal
Arts Colleges

#21 in Best Undergraduate 
Engineering (no grad program)

Only SMC with 5-star rating

One of only 2 Virginia Schools

#48 Best Value College (ROI)

#70 Highest Paying Bachelor's 
Degrees

#2 Best Value College 
in Virginia



Job Placement
• STEM and non-STEM career fairs for 

academic year 2023-24
⚬ CIA, Army Corps of Engineers, 

VDOT
• Career services integration with 

academic departments
⚬ Etiquette, elevator pitches, 

LinkedIn
• Alumni networking skills events
• Weekly employer presence in Crozet 

Hall.

average salary six months from graduation ($58,862 national average)



Athletics: More than NCAA

454
NCAA Cadet-Athletes

NCAA Sports
Baseball

Basketball
Men's Cross Country

Football
Lacrosse

Men's Rifle
Men's Soccer

Men's Swim & Dive
Men's Track & Field

Women's Cross Country
Women's Rifle

Women's Swim & Dive
Women's Track & Field
Women's Water Polo

Club Sports
Basketball

Boxing
Golf

Ice Hockey
Jiu Jitsu
Lacrosse

Marathon
Pistol

Power Lifting
Racquet Sports
Rock Climbing
Men's Rugby

Soccer
Three Gun

Trap & Skeet
Triathlon

434
Club Cadet-Athletes



Challenges Facing the Institute

• Safe, healthy, and secure post
• Current environment: social, 

cultural, technological (social 
media), legal

• Rising costs of higher education
• Evolving NCAA landscape
• Trends in higher education: 

maintaining VMI's uniqueness


